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OVERALL RATING

Y I B

A B C D E None

SECTION RATING

PA1: Social Management System B

PA 2: Workers Involvement and Protection C

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration C
PA 6: Decent Working Hours A
PA 7: Occupational Health and Safety A
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PA 8: No Child Labour A

PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Alison Gao, APSCA registration No. CSCA21700816

Name of team auditor (if applicable): Not applicable

Name of observers, translators, trainees, advisors/consultants (if applicable): Not applicable
Monitoring partner name: ALGI China

Audit schedule details: The audit was planned for 1 auditor x 1 on-site day. The full audit (Semi Announced) was
conducted on 10 July 2024.

Business partner information: Yiwu Benitez Knitting Co.,Ltd (Local Name: % & WIh$t£2E R 4F), Uniform Code of
Social Credit: 91330782068393867B) is located at Building A, No. 299 Huachuan North Road, Chi'an Town, Yiwu City,
Jinhua City, Zhejiang Province, China. The factory was registered in May 2013 and was specialized in manufacturing of
seamless underwear. Main production processes included knitting, cutting, sewing, ironing, inspection and packing. No
production process or service was subcontracted.

Audited location information: The factory only rented 7F and 8F of one 8-storey production building A from landlord and
the rest areas were used by other factories. The leasing agreement and Business License were provided for review. There
was no relationship between the audited factory and other factories. No management staff or worker was shared. Details
as below:

1F Yiwu Xintai Zipper Factory

2F Yiwu Runxiang Arts and Crafts Co., Ltd

3F Yiwu Caijie Biotechnology Co., Ltd

4F Yiwu Baituo Garment Accessories Co., Ltd

5F Yiwu Xintai Zipper Factory

6F Yiwu Luwang Zipper Co., Ltd

7F Warehouse, cutting, sewing, ironing, inspection and packing workshop

8F Office, knitting workshop and warehouse

The factory didn’t provide dormitory, canteen, kitchen or transportation for workers.

Operating shifts and hours: One shift was arranged for production and office employees, working time was 08:00-11:00;
12:00-17:00. Normal working days were from Monday to Friday. The workers generally worked overtime voluntarily for 2
hours from 18:00 to 20:00 per day on weekdays and for 8 hours per day on Saturdays.

Time recording system: The factory recorded workers’ working time by fingerprint attendance system.

Salary payment details: The factory paid workers by hourly rate. Wages of each month were issued on or before 30th the
following month through cash. The factory provided workers’ attendance records from June 2023 to audit date and payroll
records from June 2023 to May 2024 for review, the auditor randomly selected the attendance records and payrolls of 8
samples from May 2024 (last paid month), 8 samples from January 2024 (random month), and 8 samples from September
2023 (random month) for verification for verification.

Worker number information: On the audit day, there were total 44 employees, including 7 non-production employees and
37 production employees. Of the 37 production employees, 15 were males and 22 were females. All employees were
permanent employees including 34 domestic migrant employees. No vulnerable workers or any other special group
workers (such as interns, apprentices, contractor workers) were noted during this audit.

Good practices: No Good practice was noted in the audit.

Worker organization details: There was no Trade Union or worker committee available in the factory, but there was one
worker's representative freely elected by workers.

MONITORING ID: 24-0262482 | Monitoring summary report for Yiwu Benitez Knitting Co.,Ltd — 3/13



Circumstances: Ms. Wang Yumei/Administration Manager and Mr. Yang Yizhong/Worker representative attended in the
opening and closing meetings. The opening meeting started at 08:30 on 10 July 2024, and the closing meeting ended at
17:00 on 10 July 2024. The factory management and workers (representative) showed a positive attitude to this audit
during the whole process. At the end of the audit, all the findings were accepted by the audited factory.

The special circumstances can be classified as followed: No special circumstances were noted during this audit.

Summary of findings:

PA1: 1.1 The factory did not set up a fully effective management system.

PA2: 2.2 The factory did not set up the long-term goal; 2.4 One worker representative was not clearly aware of BSCI
values and principles; 2.5 The grievance mechanism established by the factory didn’t include all interested parties, but
only for internal part; and the effectiveness of grievance mechanism was not evaluated regularly.

PA5: 5.4 The factory did not establish the procedure to calculate local living wage and some workers' wages for regular
working time were paid less than local living wage; 5.5 Insufficient social insurance participated.

PA7: 7.1 Non-compliances with Health and Safety local law and regulations, goods against wall; 7.6 The knitting workers
missing anti-dust masks; 7.7 The machine oil missing secondary container; 7.17 Some sewing machines missing needle
guards; 7.22 No toilet paper.

PA12: 12.1 The factory did not set up the grievance mechanism for surrounding communities to address environmental
concerns.

PA13: 13.1 The reward for ethical behavior and integrity was not defined by the factory.

Living wage calculation: The local minimum wage of CNY2,070 (equal to CNY11.90 per hour) per month before 1 January
2024, CNY2,260 (equal to CNY12.99 per hour) per month since 1 January 2024.

#LivingWage: [The audited factory was located in Yiwu City, belonged Jinhua City, which cannot be found on the GLWC
website. So the auditor used the basic living wage CNY2,850.49 per month which was manually collected and calculated
by the auditor through Anker’s methodology.

The Living wage calculation technique used by the auditor is to be inquired the resident consumption parameters
published on the local government's public website and yearbook. Afterwards, there are calculated the relevant data of
local living wage according to the proportion of Anker methodology of the key parameters. Relevant data comes from the
website or yearbook data published by the local government. Basic living wage calculation manually collected by the
auditor is uploaded as part of the report attachments.]

Precautions taken about #OVID-19 in the facility: (#COVID19): Not applicable.

Remark:

1. The government waiver, agency labor contract and collective bargaining agreement were not available for the factory on
the audit day, which made those documents not applicable;

2. Some uploaded attachments (such as wage records and time records) involve employees' personal information, which
is protected. This is to comply with the requirements of the Personal Information Protection Law of the People's Republic
of China, the requirements of amfori BSCI and GDPR.

3. The address showed on business license pointed to 8th Floor, building A, but the audited factory actually used 7th and
8th Floor, building A as production areas.
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SITE DETAILS

Site Site amfori ID
Yiwu Benitez Knitting Co.,Ltd 156-005534-003

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry

Textiles

amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 44 Workers
Legal minimum wage in local currency 2,260 Monthly
Lowest wage paid for regular work at the site 2,700 Monthly
Calculated living wage in local currency 2,850.49 Monthly
Total sample 8 Workers

Other Metrics

Male workers 18 Workers
Female workers 26 Workers
Non-binary workers 0 Workers
Permanent workers - Male 18 Workers
Permanent workers - Female 26 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 15 Workers
Domestic migrant workers - Female 19 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Yiwu Benitez Knitting Co.,Ltd

| Site amfori ID: 156-005534-003

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on document review, management and
worker interviews, and site tour it was identified
that, this question was rated as partially because
the factory had established social compliance
policies and procedures based on BSCI standards,
conducted internal audit and management review
in October 2023 and December 2023 respectively,
and conformed to BSCI requirements and relevant
local law requirements in most performance areas.
However, the factory did not set up a full effective
management system to implement the BSCI Code
of Conduct and some noncompliance was identified
during the audit in some performance areas, such
as PA1 Social Management System, PA2 Workers
Involvement and Protection, PA5 Fair
Remuneration, PA7 Occupational Health and
Safety, and PA12 Protection of Environment and
PA13 Ethical Business Behaviour. This was
partially in compliance with requirements of BSCI
CoC. The factory management declared that they
would continue to improve it.

PA 2: Workers Involvement and Protection
| Site amfori ID: 156-005534-003

Site: Yiwu Benitez Knitting Co.,Ltd

WRIBHER . BEEERY . AT HHL RIS
ZEW , Bt SsFeREATI &T
BSCHMERR T —EHEHTEHFIRER . 75
7£20235F10 BLA K 202312 Bi#tiT T NE R EEIT
B L AR AT & BSCIZ AR AN
Bk. B2, I FeET— T2 HUHIBSCIE
EHERHATBSCHTATFURE K , HATHiZE/L
PTHATIIE S M — S FFRENHE L WPAHSE
HEEH R . PA2TAZS5HRIT . PASLTIRE |
PATERIMERES %24 , PA12FFE{RIPLL B PA13IE(E
BT - ENEF S FFEBSCI CoC- I EIEE
Foril=tsEeE -

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

Finding

Based on document review, management and
worker interviews it was identified that, this
question was rated as no because the factory did
not set up the long-term goal to protect workers
according to the amfori BSCI Code of Conduct,
which should involve the workers and
representatives. This was not in compliance with

RIEHER . BEELN . ATHHR . L)
B A AT EREN T A RIEBSCHT A
N RCAERURIPAT . FEERTMRET
HERTES - RATFEBSCI CoCe

MONITORING ID: 24-0262482 | Monitoring summary report for Yiwu Benitez Knitting Co.,Ltd — 8/13



Finding

requirements of BSCI CoC.

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding

RIS ER . BEERY . ATHHEN . i)
BEWIFASSFEREA LI FEEEH T BSCI
ITAEN , BEREHET RS L B2 .
— 2 RATHEAEEBSCIHMEFIEN -« X{VE
4 FF&BSCI CoC»

Based on document review, management and
worker interviews it was identified that, this
question was rated as partially because the factory
had posted the BSCI Code of Conduct in the
workshops and arranged related communication
meetings regularly, however, one worker
representative was not clearly aware of BSCI
values and principles. This was partially in
compliance with requirements of BSCI CoC.

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

WIEHER . BREERH . ATHHEN . L)
BEA o e REA T BT RiFEFE

Based on document review, management and
worker interviews it was identified that, this

question was rated as partially because the factory
had set up the grievance procedure and workers
knew the grievance channels, however, the
grievance mechanism established by the factory

TATHRBIFRE , 82 . I 2R RifLFEEE
BEERAEAERER . I AEFER s B
T A M iR T ER R - 27
o FF&BSCI CoC-

didn’t include all interested parties, but only for
internal part; and the effectiveness of grievance
mechanism was not evaluated regularly. This was
partially in compliance with requirements of BSCI
CoC.

PA 5: Fair Remuneration
Site: Yiwu Benitez Knitting Co.,Ltd | Site amfori ID: 156-005534-003

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?
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Finding

Based on document review, management and
worker interviews it was identified that, this
question was rated as no because most sampled
workers’ regular wages were paid less than the
local living wage. The factory knew the local living
wage, but they did not establish the procedure to
calculate local living wage. The basic living wage
was calculated by auditor through Anker's
methodology based on the data from local
government. 5 out of 8 sampled workers' wages for
regular working time in September 2023, January
2024 and May 2024 (CNY2,700-CNY2,800 per
month) were paid less than local living wage
(CNY2,850.49 per month). This was not in
compliance with requirements of BSCI CoC.

WRIEHER . BEERY . ATHHET . i)
SR A REAN AR ME T ARERET
FEMET LA TH . I THYEET
%L EREERETRERFRETELMERTE - L
FEAFANEFAEETEEAFERAET LI
FFEEERE T B TA R E RN - sRimER
TEh5/TE2023F9F |, 202451 B\ 202455
AMEETERAMITH ¢8R
CNY2,700-CNY2,8007T » fE T L #hEiE TisE A
2,850.497T - X AFFEBSCI CoC-

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

Based on document review, management and
worker interviews it was identified that, this
question was rated as no because less than 80%
employees had participated in maternity insurance,
unemployment insurance, medical insurance and
retirement insurance. There were total 44
employees of the factory, no retired employee, no
new employee within one month, no temporary
employee or dispatched employee in the factory.
The factory provided social insurance voucher of
March 2024, April 2024 and May 2024 for review,
but the factory purchased the maternity insurance,
unemployment insurance, medical insurance and
retirement insurance for 10 out of 44 employees
(about 23%), and purchased injury insurance for all
employees (100%) per the social insurance
voucher of May 2024. The factory didn’t purchase
commercial accident insurance for any employee.
No social insurance waiver was obtained in the
factory. Known from management interview and
workers interview, the reason for workers not
joining the social insurance was that they bought
rural pension insurance at their hometown and
could not repeat purchasing social insurance, but
no such document was provided for review. This
was not in compliance with requirements of Article
72&73 of the Labor Law of the People’s Republic of
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FELE23% . LT Fef T AWE T TRk .
E=F100%- L] iHatR T IbES b -
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Finding

China.

PA 7: Occupational Health and Safety

Site: Yiwu Benitez Knitting Co.,Ltd | Site amfori ID: 156-005534-003

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Based on document review, management and
worker interviews, and site tour it was identified
that, this question was rated as partially because
the factory had established the occupational health
and safety regulations and procedures, and most
questions in this PA were in compliance with
requirements of local law, however, 1. The actual
practice throughout the factory was not fully in
compliance with requirements of local law in the
parts of goods against wall, PPE wearing,
chemicals safety and equipment safety. This was
partially in compliance with requirements of
relevant health and safety laws (please refer to
question points PA7.1, PA7.6, PA7.7 and PA7.17);
2. About 5% of goods in warehouse were placed
against wall. This was partially in compliance with
Rules Concerning Warehouse Safety and Fire
Control article 18. The factory management
declared that they would continue to improve it.

WIEHER . BERRY . AT HHARIHE
ZEW , WaBSHiEA S FeREATI 82
B TRMERF AT EMEFIEEHE . BiZ
PARBIAZHINBEFGENER . BR . 1. I &
TFFEHATIHIE PR TFEA T e S AR

tansssEs . ABFRREE . tEREe
BiFgEEehl. ZUSEET AhEREeH
EEEN  RENEREZ 2 ENETUESRIPAT A,

PA7.6, PA7.7 LLJs PA7.17 2 5 2. BEEAETH 5%
P TEREN . B2{ESTFE d B kT TR
WE S F1sk. I BREF M I=HE0E-

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

[oes——— — [ERER

Finding

Based on document review, management and
worker interviews, and site tour it was identified
that, this question was rated as partially because
the factory provided PPE to workers and all
workers were wearing earplugs in knitting
workshop, however, four sampled workers in
knitting workstation didn’t wear anti-dust masks.
This was partially in compliance with requirements
of PRC on Work Safety Article 42.

RIEHER L EEERE . AT Hw L RIS
ZEM . B S IS FEERAL AT
AR ABBIPH & . BEREERIETE TAERE R
gVEZE , BRAER 4B mmiET B Eind

E. XUETE dhiEARLIEZ2E =T H
42 F
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Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

Based on document review, management and
worker interviews, and site tour it was identified
that, this question was rated as partially because
the factory posed MSDS on site, however, three
barrels of machine oil were not protected with
secondary containment in knitting workshop. This
was partially in compliance with requirements of
Regulations on Dangerous Chemical Safety
Management (2002), Amendment (2011), Article
20.

WIEHER . EEERY . ATHHARIUHE
BRI . WinBE =0 BT aREA IR A K
I5MSDS , B2 , i (a3f@liminE &SR
7. AFoFERENFRESTERY =1

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

Based on document review, management and
worker interviews, and site tour it was identified
that, this question was rated as partially because
most of the equipment were maintained regularly
and in good condition, such as all sampled overlock
machines were equipped with eye protective
shields, however, 8 out of 10 sampled sewing
machines were not equipped with needle guards.
This was partially in compliance with requirements
of General Safety and Hygiene Rules for Designing
Production Equipment (GB5083-1999), Article
6.1.6.

RIEHER . BEERY . AT HH A R IhE
fZRIW . WE=SIEA S e eEA R EFE
EHHEHHER  RELT . TR RO
BEEFRER L 82 . WiF10552 Ehsgis
AEEHHRIFE . RIS FE (EFEEEe
T AR E N (GB5083-1999) # 56.1.65% -

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on document review, management and
worker interviews, and site tour it was identified
that, this question was rated as partially because all
toilets were equipped with privacy doors and liquid
soap was available in the toilets, however, no toilet
paper was not available in the toilets. This was
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Finding

partially in compliance with requirements of BSCI
CoC.

PA 12: Protection of the Environment

Site: Yiwu Benitez Knitting Co.,Ltd | Site amfori ID: 156-005534-003

Question: 12.1 Is there satisfactory evidence that the auditee continuously identifies the significant
impacts and environmental implications associated to its activity?

Finding

Based on document review, management and
worker interviews it was identified that, this
question was rated as partially because the factory
had identified the impacts and environmental
implications associated to its activity, however, the
factory did not set up the grievance mechanism for
surrounding communities to address environmental
concerns. This was partially in compliance with
requirements of BSCI CoC. The factory
management declared that they would continue to
improve it.

PA 13: Ethical Business Behaviour

WIECHEER . BERHY . AT H AT . 1t
TS EASBOTEREEAN I B aEE R
b RITEME . BR . I BE A HRER®
B LRI - BN A
BSCI CoC- I BREEFTMSEEmE.

Site: Yiwu Benitez Knitting Co.,Ltd | Site amfori ID: 156-005534-003

Question: 13.1 Is there satisfactory evidence that the auditee actively opposes any act of corruption,
extortion or embezzlement, or any form of bribery in its activities as a business enterprise?

Finding

Based on document review, management and
worker interviews it was identified that, this
question was rated as partially because the factory
had established a policy based on BSCI principle
on ethical business behavior and identified the
major risks of ethical business behavior violation,
however, the reward for ethical behavior and
integrity was not defined by the factory. This was
partially in compliance with requirements of BSCI
CoC.
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